Slovenia's transition from socialism coincided with its independence from Yugoslavia in 1991. This meant that Slovenia's path of reform in the 1990s involved not only political and economic reforms but also a multidimensional process of state building that included creating the necessary economic and political institutions so that it could operate as a nation-state. The 'three-track' process of reform and the distinctive socialist system that characterized Yugoslavia after 1948 have contributed to Slovenia often being considered in the literature as a 'particular case' among Eastern European countries.
In addition, there are a number of other features that contributed to such a classification. They include the fact that upon independence Slovenia was among the richest Eastern European countries -with a gross domestic product (GDP) per capita comparable at that time to Greece and Portugaland that it was already more market-oriented than its Eastern European counterparts, including the remaining former Yugoslav republics (Pleskovic and Sachs, 2004) . These features have been cited as having aided Slovenia in becoming the second economy, after Poland, to recover from the initial macroeconomic shocks of transition (Silva-Jáuregui, 2004) . Continuedalbeit gradual -economic reforms enabled it not only to join the EU in 2004 with the remaining accession states but also to be the first new member state to join the Economic Monetary Union (EMU) in 2007.
Analysts have also singled out Slovenia because of its cautious -and, for post-socialist countries, rather unusual -approach to labour market reforms. Slovenia had among the strictest employment protection legislation among the then transition countries: while it was possible for employers to lay off workers, this came at a high cost to them. It also introduced the most generous unemployment system among the transition economies, even after its reform in 1998, and in 1995 introduced a mandatory minimum wage, despite the fact that minimum wages were defined through collective agreements from the early 1990s onwards. This collection of measures, passed for the most part in two waves -the first in the early 1990s and the second in 1998 -seems to have facilitated a substantial but gradual restructuring of the labour market as well as the labour force (Vodopivec, 2004) .
That Slovenia had developed a neo-corporatist market economy by the mid-1990s has also become a reason for it being labelled an 'exception' among post-socialist countries (see Bohle and Greskovits, 2007; Crowley and Stanojević, 2011) . Its neo-corporative system was institutionalized in 1994 with the creation of the Economic and Social Council (ESC), in which social partners have systematically negotiated income and other policies that take the form of agreements or broader social pacts. From the mid-1990s onwards, social tripartite dialogue resulted in a number of income policy agreements and social pacts that facilitated the gradual adoption of the Eurozone criteria (Crowley and Stanojević, 2011) . Implementation of these agreements hinged on a centralized collective bargaining system, and general collective agreements provided the foundation for collective bargaining at the sectoral level. Researchers have argued that Slovenia's neo-corporatist model has experienced certain modifications and has endured numerous economic and political shocks in the 2000s, which have diminished its coordinative capacity; however, it is still in place during this present period of crisis (Mrozowicki et al., 2013; Stanojević and Klarič, 2013) .
Gender segregation and the construction of Slovenia as an exceptional case concerning gender equality
The framing of Slovenia as an exceptional case also extends to gender. As was the case in numerous post-socialist countries, the position of women in the labour market was considered to be better than that of women in Western European countries at the onset of the transition process. Orazem and Vodopivec (1995) examine the changes in the structure of wages and employment set in motion by Slovenia's transition to a market economy in their hallmark study of Slovene workers, in which they argue that the position of women in the labour market improved compared with that of men during the first years of the transition process. Furthermore, they assert that this was primarily due to two factors: the first was the issue of the levels of education of men and women, and the second was the diverse effects that the transition exerted on different labour sectors.
The data collected by the authors demonstrates that within five years of the transition, the wages of workers with college education rose significantly relative to workers with elementary education, and that more women than
